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EuroJ’Ch appraısal of the (Open Christian) Brethren

mMmOovement and former Brethren VOLNIETCSdA-
Noble Task:Eldership and Mıniıstry t10ns) ın Brıtain an sShows how decline, related

ın the Local Church deficeienciles 1n leadershıiıp, Ca  ® be averted,
ase the IrmM convıction ıt 15 essent1alNeil Summerton

Revısed dıtıon UE Ed.1986) LO ımprove the elders’ spırıtualıty and practical
performance‘’ (D 93) Most of hat 1S saıd IsoCarlısle: Paternoster, 1994 DD £9.99,

paperback, ISBN 515 applıes LO the sıtuatıiıon of assembllıes elsewhere
an LO other denominations where elders (OrRESUME deacons) ATrIe involved 1n church leadershi1p.

Summerton pDorte le regard E ınıltıe S55  S les ASSer- Others invıted LO study an learn firom the
ees de freres et monftre comment la decadence, Iiee Brethren experlence an eEeTITTOTS (10) Summer-

Ia faıblesse des dırıgeants, Deul etre evıtee Dar des Lon (), eıvıl Servanıt, 1s himself and elder of
progres quan Ia qualite spırıtuelle des ancıens et assembly 1n Hıghgate, London, an Uu-

l’exercıce de leur fonctıon. L’ouvrage faıt des SUS- t1ve SeCretar y of Partnership Ministries Cei.
gestions bz6lıques, ıntellıgentes ef pratıques, et 205-06) In hıs assessment and proposal hepe Avuec compassıon et comprehension des
changements fondamentaux et vLuLfLANTS. sketches the bıblıcal foundations an provıdes
LOLLES les denomınatıions dans lesquelles les Aancıens sens1ıble an ımmensely practic suggest10ns,

an present compassıonate an sympatheticJouent roöle de dırıgeant. L’auteur traıte des prın-
CLDES de Ia fonctıon d’ancıen pf de SO  > exercıce ans call VIiLAa and revıtalısıng change.
les communautes, ALNSL QUE des DPrıNCIDES, des objec- The introductory the eed for effec-
HfS eft des dıivers ‚yYD de mınıstere plein emps Ce tıve eldersh1ıp ıth theır brief hıstorıical SUFVEYV
livre est outıl DreCLEUX ef fres pratıque DOUT les an analysıs of the Current sıtuatıon (15=-19) selt
ancıens, DOLULT CL quı preparent aAssumer cette the agenda for the book while the 1ıdea of col-
charge, DOUT EULX quı les formenlt, ef AaAUsSsL DOUT les ective leadership ofthe congregatıon 15 bıblical
DAaSteurs qQuL veulent MLEUX collaborer AUec les and COrTrecCT, the problem has een ıth ıtsCLeNSsS. implementation: °the spırıtu of INanYy
ZUSAMMENFASSUNG congregatıons Ca  - be traced LO deficiencies 1n
Summerton bıetet ıne Bestandsaufnahme der government, leadershiıp and mınıstry ıIn
rüderbewegung CEE dem Blıckwinkel eines phrase, LO widespread default 1ın the practıce of

eldership’ 1° 'The weaknesses of thıs imple-Eningeweihten und zeigt, wıe deren Nıedergang, der
mıt dem Unvermögen der Leiter verbunden LST, ven.- mentatıon, an how LO Improve IC Are dealt
ue vermıeden werden kann, ındem mMa dıe geist- ıth INn LWO sect1o0ns.
Z Qualıtat und dıe Funktion der Altesten The first sectıon 15 devoted LO the Principles
ausbaut. Dieser Band, der b:blısche, umsichtige un an practıice of congregatıional eldership’ (23-
praktısche nregungen Z10Ot, ruft mıt Leidenschaft 118) begins ıth the callıng LO eldershıp,und Verständnis grundlegenden und erneuernden go1INg through the personal, funetional an
Veränderungen auf. Er geht alle Konfessionen CL Ln
denen dıe Altesten zıne leitende einnehmen. Der practıcal qualıification, namely ‘“observable
Autor untersucht Prinzıpıen und Praxıs des matters of character an conduct, the works

which the practic evidence of lıvingAltestenamtes einer (z7emeinde SOWwLE dıe Grundsätze,
Ziele und Formen des vollzeıtlichen Dienstes. Das faith’” (24) hıs section COu be INOTeEe detailed;
Buch stellt eın wertvolles und aäußerst praktısches for MLAS SUNALROS zier (1 1ım cf.
Werkzeug dar für Alteste, für diejenigen, dıe sıch Page, Marıiıtal Expectations of Church Leaders
darauf vorbereıten, Alteste werden, für solche, dıe In the Pastoral Epistles’, SNT 90, 1993, 105-
letztere ausbılden SOWLE für Pastoren, dıe besser miıt 20) hen the ppoıntment, recognıtıon
den Altesten zusammenarbeıiten wollen and retiırement(!) of elders. As eldershıp 15 NOLTt

STatus but respons1bıiliıty, the ıdea “Oonce
Many would aADTECE that the Bréthren MOVve- elder, Ways elder o0es NnOot apply ‘Wıse
ment an ıts bıblical leadershiıp structure 15 far elders, whatever their ape but partıcularly after
LOO Z00d an still LOO die. The author the aASC of f 111 regar' their posıt1ons Aas
of NobBle ask offers pertinen SUFVEY and continually at the Lord’s diısposal v1a eır col-
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Jeagues an the church as whole 36) also LO siıfuatıons where lay eldershiıp
As InNne  - ıth the InNeTe title elder 111 be team mınıstry 15 be developed Improved.

insufficıent, outlines and discusses the office thırd append1x SsSummMaAarıses the practıce
an task of the elders they Aare pasto:  E  ? eaCc of supporting Christian workers.
and order the flock, 1.e that elates iınıtıa- Summerton argues for the eed LO traın an
On admı1ıss1ıon, dıscıplıne and ın extremıis ıth- equ1p future elders and LO ENSUTE that those

S S53drawal of fellowshıp, steer, ENCOUTAZE and who hold the office NOW hat 1t. involves and
AaTrTe able LO fulfil the duties of noble task I0enable the flock, 1.e ead 1T and LO Pray, CSPDEC-

clally for the flock (43-44) ext MUrNS LO the foster thıs a1ım adds twelve of slıghtly
‘Dynamıiıcs of collectıve leadershıp’, reatıng annotated bıbliography (subdivıded into elder
the effectıveness of the leadershıp STOUD, the shıp and plural leadershıip, mınıstry of
elders eed for assıstance, the role of the dea- pastorıng |subdiıvısıons for Varıous of
CONS an the elders’ relatıon LO the deacons. counselling], eachıng and preachıng, leader-
One chapter 15 devoted LO the elders’ relatıon LO shı1ıp, congregatıional strategy includingchurch
the res of the) congregatıon includıng the plantıng an Oome STOUDPS| and worshiıp; 193
rıghts of the congregatıon an how elders 204, Englısh tıtles only) The book concludes
should and Cal  — ul thıs relatıonshıp through ıth lıstıng of traınıng opportunıtıes for COIN-

g0o0d communıcatıon an consultatıon ıth the gregational elders 205-08), ‘whet the AD PE-
<goal of wınnıng the confiıdence of the CONSTESA- tıte for raınıng which INaYy expand hor1ı1zons
tıon an CONveyıng the NECESSATVY VIS1]1O0N. One of an challenge elders LO INOTeEe effective Servıce’.
the essentıals for functionıng eldershıp 15 * 1S encouragıng LO See the varıety of traınıng
PFrODEI traınıng. As elders do NOLT drop from the opportunıities avallable 1n England wiıthıin the
clouds T, the aD of iity-Iıve, ıth STCY. alr and movement). Going through these INaYy
matchıng su1lts, outlines hat the PIreDara- pUut the Brethren mMmoOovement elsewhere LO
t1ıon an development of elders iımplıes Arısıng shame and NCOUTASE institutions often DTreE-
from the mater1al discussed far, LWO digres- domiınantly traınıng ‘full-timers’ LO offer S1M1-
S10NS follow. 'The aPS appendix deals ıth the lar COUTSES an sSsem1ınars for the elders (Or
relatıonshıp of Sift, mINıStry an office 1n the lay-readersh1p) of al denomiınatı]ons.

119-32), the sSecond consıders the minNıStry Altogether offers valuable, wiıdely applı
an leadership of women 133:47), arguıng that ca too]| fOor elders, OSe LO be elders, OoSse
they should ave wıde ambıt for miınıstry of traınıng elders an full-time elders, and M1N1S-
a ]] nds includıng miınıstrıes of leadershıp ters who want LO CO-oOperate ıth elders. It Can
character, in approprıate biıbliıcal relatıon- be sed for prıvate sStudy, 1n an Aas

sh1ıp ıth men basıs for discuss1ion. T’he comprehensive index
I'hough Brethren Aare al tımes deser1bed as allows ıts use for reference I 15 be

nOot ‘belıeving 1n mınısters’ (hardly advısaDble ope: that those ıth I1T cConservatıve VIeWws
fOor an Y Christian!), S’s second part 15 devoted the mM1N1Stry of an full-time elders
LO the princıples, objectıves an patterns of 111 nOot be put off rıght AWAaY, but study an DUuL D E —
ulktıme congregational mınıstry 151:87) into practice hat 15 LO be learnt 1n other
How A  “ the mM1INıStry of the so-called °resıdent Strauch’s Bıblical Elldership: An Urgent all
full-time worker‘ be elated LO and integrate O Restore Bıblical Church Leadership,
ıth SLrONg tradıtiıon of plural leadersh1ıp an Kd.(Littleton, Colorado: Lewis koth 15
charısmatic miıinıstry? Hıs role should be de- helpful secondary readıng
ıne 1n the 1g. of the needs of the CONSTESA-
t10n. Varlıous roles and S (Iirom Christoph Stenschke
teachiıng musıcal director/worshiı1p eader), Aberdeen, Scotland
recommends drawıng ]0bD specıficatıon
which should be oOpenN LO adjustment, and dis-
CUSSeEeSs the ımpact of such mınıstry EuroJ’Ch
thechurch and the elders an how
them T achleve effective full-time m1n1Ss- aul OLLOWer ofJesus Founder of
Lr y wıthout impaırıng plural leadershıp and the Chrıstianity?exerclse of charısmatic gıft would be aTt. OMNCe avıdam
0o0N LO the congregatıon an example the Grand KRapıds: Kerdmans, 1995, PP includıngchurch aTt large S’s suggesti1ons apply indıces.
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